When is Take Our Kids to Work™ day
On November 6, 2019 students across Canada will spend the day in the workplace of a parent,
relative, friend or volunteer experiencing and learning about the world of work as they begin to
explore possible career paths. This annual program supports career development by helping
students connect school, the world of work, and their own futures. Here is your opportunity to
raise the profile of the trucking industry as a great place to work to today’s youth.

Why should you support Take Our Kids to Work™ day?
Take Our Kids to Work day is an ideal way to showcase your organization’s commitment to the
education of young people—the workforce of the future, of the countless exciting job options in
the trucking industry. Take Our Kids to Work helps start bridging that gap with the common
purpose of providing young people with the skills and abilities they’ll need in the future, and
allows employers to explain to students what skills are most important in the workplace –
communication, team work, time management, self-regulation, etc. so that they will be more
prepared as incoming employees. The program gives employers a chance to promote the trucking
industry and the professionals within it, so that they can attract future specialties for their field.
Through this program, participants will begin to think about starting a career in trucking.

Additional benefits for employers include:
A chance to highlight the range of job opportunities that exist within the trucking industry.
An opportunity to acknowledge and support employees as parents.
An enhancement of morale, community spirit and workplace pride among all employees.
An insight into the important partnership between school and workplace in promoting
and supporting continuous learning and successful transitions for young people.
o Makes your company eligible to apply for The Learning Partnership’s Canada’s
Outstanding Employers Award.
o
o
o
o

Workplace Poster for Take Our Kids to Work™ day (available upon
request)
Trucking HR Canada has developed a workplace poster for Take Our Kids to Work day that
companies can display in order to spark interest among their employees. The 12 x18 poster is
available upon request for a fee—dependent on quantity, and while supplies last.

To request copies of the workplace poster please contact: Anthonia Ani, info@truckinghr.com

Sample company-wide email or Facebook post announcing participation in Take Our Kids to Work day and inviting
employees to bring their Grade 9 children to work with them, or to host a child in need of a placement:

CALLING ALL EMPLOYEES WITH CHILDREN IN GRADE 9!
<Name of company> is pleased to announce our participation in The Learning Partnership’s national Take Our
Kids to Work Day program on WEDNESDAY, NOVEMBER 06, 2019. We hope you will participate by bringing
your Grade 9 son or daughter (or host a child in need of a placement) to work with you on that day. If you are
planning to participate, please register your child or host child by emailing <name of contact> with the
following information by <date>:
Parent’s Name:
Company:
Child’s Name:
Name of school he or she attends:
*In order to make this day a real success, could you please speak to your child and ask them what they would like to learn on this
day. We would really like to make sure it is an even they will enjoy and learn from. All comments are welcome.

STAY TUNED FOR MORE DETAILS!

Companies are also encouraged to promote the event on Twitter using the hashtag: #KidsToWork, their company
handle, and @TruckingHR!

Employer Liability Information

A student must be treated with identical care to that of any visitor to an employer's premises.
Employers must take reasonable care to ensure that their premises are safe for the visitor.
Employers may be liable for damages if a student is injured while on their premises. It is
recommended that employers have appropriate liability insurance in place and that they
consult their insurance providers in this regard.

Program Liability Information

Take Our Kids to Work day is an educational program provided by employers for Grade 9
students across Canada. The Learning Partnership is pleased to provide suggestions to
employers for planning and preparation, including health and safety preparation, in anticipation
of Take Our Kids to Work day. However, The Learning Partnership Canada does not arrange or
monitor activities or programs that are provided by employers as part of Take Our Kids to Work
day, nor does it provide specific health and safety training to employers or students. As such,
employer and student participants in Take Our Kids to Work day acknowledge and agree that
participation in Take Our Kids to Work day is completely voluntary and employer and student
participants acknowledge and accept all risks of participation and assume full responsibility for
all such risks to themselves and/or liability to others.
The Learning Partnership is not liable for damages arising from any and all actions, claims,
demands, obligations, causes of actions, costs, expenses and compensation of any kind on
account of or in any way arising out of, or which in the future may result from, participation in
Take Our Kids to Work day or in conjunction with Take Our Kids to Work day or the negligence
of other people, including other participants.

Safety Recommendations
In 2001, The Learning Partnership convened a committee of experts to conduct a study and
advise on safety for participants in the Take Our Kids to Work program. The Learning
Partnership was one of several participants in the study. The Expert Safety Panel members
were drawn from organizations that are industrial partners of The Learning Partnership, and
from organizations with acknowledged expertise in workplace safety and education. As
stakeholders with a clear understanding of the history, goals and practices of the Take Our Kids
to Work program, The Learning Partnership participated in this study because of our belief in
the inherent value of the program and our belief that the program would be effectively
strengthened as a result of the study.
The meetings with the Expert Safety Panel generated 14 main recommendations, which are set
out below. The Learning Partnership has implemented the recommendations of the Expert
Safety Panel that apply to their organization. As stakeholders in the Take Our Kids to Work
Program, they continue to be guided by all of the Expert Safety Panel’s recommendations and
they encourage the workplaces with whom we partner to adopt the Expert Safety Panel
recommendations applicable to their involvement in Take Our Kids to Work.
Recommendation 1: Continue to improve and enhance the Take Our Kids to Work program,
with strengthened program elements relating to workplace health and safety.
Recommendation 2: Develop clearer information on health and safety in all Take Our Kids to
Work materials, for every program audience—parents, teachers, students and workplaces.
Recommendation 3: Communicate the importance of health and safety through a variety of
channels, to accommodate different learning styles.
Recommendation 4: Enlist workplace health and safety experts to review the content and
context of all materials produced for the Take Our Kids to Work program.
Recommendation 5: Incorporate a safety theme into the program material during 2001, to
coincide with Ontario’s implementation of “safety education” at the Grade 9 level, and enrich
the program for subsequent years.
Recommendation 6: Post links from The Learning Partnership’s website to organizations
with workplace health and safety expertise and material.
Recommendation 7: Use the opportunity provided by Occupational Health and Safety Week in
May to communicate Take Our Kids to Work program health and safety messages.

Recommendation 8: Develop informed consent forms that contain workplace health and safety
messaging, signed by students and parents.
Recommendation 9: Encourage all participants in the Take Our Kids to Work program to
commit themselves to a safe day. Include on forms a section demonstrating that students have
read and discussed materials on health and workplace safety before participating.
Recommendation 10: Begin Take Our Kids to Work day at each employer with mandatory
workplace orientations that focus on health and safety issues relevant to that environment.
Workplaces should use the expertise of their Health and Safety personnel to assist with the
orientation if possible. Where appropriate, there should also be a student Health and Safety
representative for the day.
Recommendation 11: Encourage program participants to adopt a zero tolerance policy for
ignoring health and safety guidelines communicated in program material.
Recommendation 12: Supervise student participants all day while they are at the workplace
site. The student supervisor should be a competent individual and there should be a set ratio of
the number of students to each supervisor that is appropriate for each workplace.
Recommendation 13: Allow students to undertake only those tasks and experiences for which
they have been properly oriented.
Recommendation 14: Encourage workplaces to create an environment where students feel
free—in fact, encouraged—to speak about health and safety concerns, ask questions, and
comment on situations they observed during the day. Workplaces should conduct an annual
inspection prior to Take Our Kids to Work day with a view to Youth workplace safety.
•
•
•
•
•
•
•
•

Health Canada - www.hc-sc.gc.ca
Canadian Centre for Occupational Health & Safety - www.ccohs.ca
WorkSmart Ontario - www.worksmartontario.gov.on.ca
WorkSafe BC - www.worksafebc.com
WorkSafe Saskatchewan - www.worksafesask.ca
Jeunes au travail : La commission de la santé et de la sécurité du travail du Québec www.csst.qc.ca
Live Safe! Work Smart! - www.livesafeworksmart.net
The Young Worker Awareness Program/Programme Sensibilisation des jeunes au travail
- www.ywap.ca

Sample agenda

Take Our Kids to Work day
Time
8:15 am - 9:00 am
9:00 am - 10:00 am
10:00 am - 10:30 am
10:30 am - 12:00 pm

12:00 pm - 1:00 pm
1:00 pm - 2:00 pm
2:00 pm - 3:00 pm

3:00 pm - 4:00 pm
4:00 pm - 5:00 pm

Activity
• Registration and continental breakfast
• Welcome from staff
• Health and safety overview
• Group picture
• THIS COULD BE YOU! Hear from some
of our employees on the roles they
play—such as a dispatcher, a service
technician, and a truck driver
• Tour of the facility
• Pizza lunch
• Here’s your chance to become a real
truck driver! Students get an
opportunity to try out the simulator
• Explore a real truck! Students have
the opportunity see the trucks up
close and go around the block with a
professional driver
• Job shadowing with parent/host
• Closing ceremony; students receive
their certificates of participation
• Light snack and refreshments

Other agenda item suggestions:
•

•

•
•

Presentation of Trucking HR Canada’s Women in Trucking Video:
https://www.youtube.com/watch?v=45rd57au9us
Presentation of Ontario Trucking Association’s (OTA) video on celebrating truck drivers
and the invaluable contributions they provide as the lifeblood of the economy:
https://www.youtube.com/watch?v=r14-5HFU-T0
Presentation of corporate videos is also encouraged
Take the Trucking HR Canada Career Options Quiz at
https://truckinghr.com/content/employees-and-individuals/career-options-quiz

Tip Sheet

Take Our Kids to Work day
Here are a few tips that will make the day even more successful:
•
•
•

•
•
•
•
•

Whether students will have the opportunity to tour the terminals or see the trucks up
close, make sure that they are clean and presentable.
Staff are encouraged to wear company gear and demonstrate a positive and inclusive
image of the trucking industry.
Participating employers are encouraged to hold interactive activities for students such
as a chance to ‘ride’ the simulator, touring of the terminals and or affiliated plants,
seeing the cargo control rooms, and holding group exercises that focus on career
development.
Ensure students are supervised at all times.
Establish a communications strategy so all employees know what is happening on Take
Our Kids to Work day.
At the end of the day, gather feedback from participants.
If possible, supply participants with a gift bag of promotional items.
Issue an internal communication about the success of the day and thank all employees.

Participate in Take Our Kids to Work™day
Trucking HR Canada has partnered with The Learning Partnership—a national charitable organization dedicated
to supporting, promoting and advancing publicly funded education in Canada, on its national Take Our Kids to
Work program.
On November 6, 2019 students across Canada will spend the day in the workplace of a parent, relative, friend
or volunteer experiencing and learning about the world of work as they begin to explore possible career paths.
This annual program supports career development by helping students connect school, the world of work, and
their own futures. Here is your opportunity to raise the profile of the trucking industry as a great place to work
to today’s youth.
If you are interested in participating, Trucking HR Canada along with The Learning Partnership has developed a
series of employer resources available for download < insert link> including a planning calendar which provides
a monthly checklist for your workplace to use as you plan Take Our Kids to Work day.
To learn more about The Learning Partnership, click here: http://www.thelearningpartnership.ca/

Workplace Poster for Take Our Kids to Work™ day (available upon request)
Trucking HR Canada has developed a workplace poster for Take Our Kids to Work day that companies can display
in order to spark interest among their employees. The 12 x18 poster is available upon request for a fee—
dependent on quantity, and while supplies last.

To request copies of the workplace poster please contact: Kiersten Mork, info@truckinghr.com

Planning the day
Internal communication – Calling all Employees
Calling all employees with children in Grade 9!
<Name of company> is pleased to announce our participation in The Learning Partnership’s
national Take Our Kids to Work™ day on Wednesday, November 06, 2019. We hope you’ll take
part by bringing your Grade 9 student to work with you that day. If you’re planning to participate,
please contact <insert name> at <insert email address> by <insert date>.
To help make this day a real success, speak with your child and ask what he or she would like to
learn about that day. We’d like to make sure it’s an event they will enjoy and learn from. All
comments are welcome.
Stay tuned for more details!

Planning calendar
This calendar provides a monthly checklist for your workplace to use as you plan Take Our Kids
to Work day. Post it as a reminder for those who are participating. As you are planning, consider
how you will address workplace health and safety issues.
September:
• Receive approval within your company to participate in Take Our Kids to Work day.
• Send a company-wide email announcing participation in Take Our Kids to Work day and
inviting employees to bring their Grade 9 children to work with them, or to host a child in
need of a placement.
• Communicate with employees about registering their children and the registration
deadline.
• Publicize Take Our Kids to Work day on bulletin boards, in newsletters and on posters
around the building.
• Establish a planning committee with representation from across the organization.
• You can, if you want to, register your company with the Learning Partnership—although
this is NOT a requirement. The benefit of registering is that you can be eligible to win The
Learning Partnership’s Outstanding Employers Award. Registration is not required to
participate though it is simply encouraged. You can register your company here should
you choose to do so: https://www.thelearningpartnership.ca/events/take-our-kids-to-workday/register-your-workplace

October:
• Prepare the agenda – a variety of activities works best (focus on career development
activities plus icebreakers and trivia games/quizzes with prizes).
• If possible, set up simulations that demonstrate workplace practices.
• If doing a tour of the workplace, do a dry run to identify any potential safety issues. Tours
should provide a good overview of the workplace without being too long.
• Allow time in the day for students to job shadow their parent or host.
• Book speakers, meeting rooms and audio-visual equipment.
• Establish a communications strategy so all employees know what is happening on Take
Our Kids to Work day.
• Confirm with your insurer that the coverage you have for visitors to your workplace
includes students on Take Our Kids to Work day.
On Take Our Kids to Work day:
• Provide a group orientation emphasizing health, safety and security issues.

•

•
•
•
•

Share your day on social media; use the hashtag: #KidsToWork as well as your company
handle and include @TruckingHR on Twitter, and or post pictures on Instagram or
Facebook
Ensure students are supervised at all times.
Have someone designated for troubleshooting.
At the end of the day, gather feedback from participants.
Take a group photograph and encourage participants to share on social media

After the day:
• Issue internal communication about the success of the day and thank employees.
• Complete the workplace survey at http://www.thelearningpartnership.ca/what-wedo/student-programs/take-our-kids-to-work/surveys-and-resources
• Evaluate the day and make recommendations for the following year.
One Week after Take Our Kids to Work day
• Submit your application for The Learning Partnership’s Canada’s Outstanding Employer
Award and promote within your organization, the community and your industry as being
a supporter of public education.

Working with Adolescents
A few things to remember about adolescents
While working with adolescents can be a delight, teachers and parents occasionally face
challenges that can be attributed to that stage of development. Understanding how younger
teens differ from their older peers and adults is important.

Challenge
Response
They are curious, but may be hesitant initially Organize them in small groups of three to four
to ask questions.
and provide time for generating questions on
paper rather than asking orally.
It’s easier for them to tune out in large groups. Keep groups small, especially for tours or
presentations so students can engage with
the host or presenter.
They need to see the relevance of information Connect information to realities they
and activities.
understand. Invite them to make choices or
decisions based on their experiences and prior
knowledge before presenting information.
They may take time to warm up, especially in Structure activity early in the day to help them
a new group.
to get to know each other; they need to
connect socially.
They can seem sleep deprived, especially if Use icebreakers in the morning (and activities
there’s an early start to the day.
throughout the day) designed to replenish
their energy.
They may demonstrate a “fidget factor.”
Build in physical activity during the day:
walking tour, visit to recreation centre,
energizers.
They may have missed or skipped breakfast.
Providing a healthy snack in the morning will
help (and also create a social context for them
to meet others).

Icebreakers
When students arrive at your workplace, you can help make them feel comfortable and welcome
by involving them in an activity and inviting them to tour the workplace and talk to employees.
Sharing what they’re learning with other students they’re meeting for the first time will also help
“break the ice.”

1. Moving questions
Participants take turns answering questions about their interests outside of school/work as they
move from place to place in concentric circles. This activity works best with an even number of
participants. Start by introducing yourself and welcoming the participants. Everyone counts off
by twos. Ask the ones to form an inner circle, the twos an outer circle. Each person stands across
from someone in the other circle. Ask facing pairs to introduce themselves by name and age.
Then pose a question to the group and allow pairs one to two minutes for taking turns answering.
At the completion of a question, ask everyone in the inner circle to shift one place to the left.
New pairs introduce themselves. Pose another question, and continue the process.

2. Up/Down: What we have in common
As participants stand up in response to verbal cues, they get the opportunity to see how much
they have in common – in ways they never likely would’ve guessed! Start with everyone sitting
down in one large circle and explain the directions: “First a list of statements will be read. If the
statement is true for you, stand up. Have a look around at everyone else standing. You share
something in common! Remain standing and listen to the next statement. If it holds true for you,
remain standing; if not, sit down.” Some suggestions for statements include:

Stand up if…

1. You’ve read all The Hunger Games books (or seen all The Hunger Games movies)
2. You play the piano
3. You’re fluent in a language other than English

3. Who am I?
The facilitator places a sticker with the name of a famous people and that person’s profession on
the backs of each student. Students then walk around the room asking each other yes-or-no
questions to figure out who they are and find their partner; i.e., Jennifer Lawrence. Actor. would
be an example.

4. Introduce your parents
All the kids will be responsible for introducing their parents to the group. They’ll tell everyone
what their parents do and something unique about them.

5. Two truths and a lie

People write down two truths and a lie about themselves. Then they introduce the three “facts”
to the rest of the group, which tries to guess the lie.

6. Find someone who ... icebreaker

Distribute the find someone who … worksheet to each student. Have students circulate through
the office or building to find someone who fits each description.

Find someone who … worksheet
Find a person who: Have the person sign here:

Find a person who:
Have the person sign here:
Lives less than 15 minutes from this office
Brings their lunch to work every day
Has worked here for less than one year
Has worked here for 10 or more years
Works as part of a team
Is responsible for making decisions
Is taking a course to acquire new skills or
knowledge related to their job
Is responsible for directing the mail to the
appropriate person or department
Is responsible for creating visual displays of
information
Is responsible for finances
Is responsible for evaluating employee
performance
Uses a computer in their job
Must explain information to others
Is responsible for answering questions from
the public

When students return from their search, invite them to share with a partner or in small groups
who they met and what their roles or jobs in the company are.

Sharing best practices – running a successful day
The following ideas were developed and successfully implemented by The Learning Partnership’s
Canada’s Outstanding Employer Award winners. While this list of ideas isn’t exhaustive, each item
reflects a planned strategy that capitalizes on the strengths and interests of adolescents and
minimizes the risk factors.

Welcome and introductions:
•
•

Signing in students and providing them with name tags, making them feel special
Review agenda for the day; health and safety guidelines; confidentiality and security
issues

Overview of company:
•
•
•

History of the company
Number of offices, employees and diversity of jobs available
Discuss opportunities available for summer employment; co-op placements if applicable

Workplace health and safety overview
•
•

Explain health and safety protocol to students
Provide opportunities for students to ask questions regarding health and safety

Workplace tour:
•
•

Tours should provide a good overview of the workplace without being too long
Provide opportunities for students to interact with their tour guide and ask questions

Guest speakers:
•
•

•
•

Limit each presentation to 15 minutes
Consider diversity when selecting speakers; e.g., younger employees in their first jobs
through to senior staff members
Speakers can describe their current roles, the skills required to do their jobs, length of
time they have been with the company, educational background, etc.
Presentations are most engaging when speakers share their own personal journeys of
how they made it to their present jobs; e.g., what kind of summer and part-time jobs they
had during high school, etc.

Human resources:
•
•
•
•

Introduction to resume writing and interviewing
What skills are required to work here
Discuss opportunities available for summer employment; co-op placements if applicable
The right attitude for the workplace: Discuss the importance of having a positive attitude
in the workplace, the importance of good interpersonal skills and the ability to work as
part of a team.

Controlled simulations of real-work activities:
•

•
•

•

•

•

•

In a hospital setting, students used real medical tools to perform authentic procedures on
training dummies. They practiced suturing and casting.
At a candy company, students were given the opportunity to create their own chocolate
bars.
A bank gave students information about investing and the importance of diversification
and then let them invest simulated funds. They monitored the stock market throughout
the day so they could see their end results.
At a major newspaper, students attended the morning news meeting, reviewed the top
stories of the day and determined which would make the front page. They also attended
a presentation on credibility and ethics.
An automobile company created a mock assembly line where students worked in teams
and were assigned authentic roles. They worked on real products and were subjected to
quality control measures.
At a transit company, students toured the operator and training facility and maintenance
garage. They learned about the many different trades involved in maintenance and ended
the day with a ride on a new trolley bus.
A food company had students take part in interactive presentations on topics such as
sales, marketing and research, and development. They took part in taste-testing and
product sampling.

Job shadowing:
•

Allow time for students to spend one-on-one time with their parent or host.

Wrap-up:
•
•
•

Survey participants to find out what worked and what needs to be built into plans for next year
Fill out and distribute certificates of participation
Take group photo

Support all career choices
Students participating in Take Our Kids to Work day may pursue a variety of routes into the
workforce after completing their secondary education. You can provide valuable information
about entry-level positions within your company, industry and/or sector for students coming:
• directly from high school
• through apprenticeship programs
• from community college and university programs
Students benefit from hearing examples of career paths starting these ways so they can see
potential opportunities for continuous learning and advancement within your organization. You
might also consider sharing available labour market information or projections for the next five
to 10 years.
These discussions also provide an opportunity to reinforce the value of all work and the
interdependence of roles and functions in the workplace.

Workplace example
Students visiting a courtroom experienced a real “human web” by being introduced to all the
people who had a role to play in the trial they were about to witness, from the translator to the
bailiff to the prosecutor to the judge.

Addressing local concerns
In many communities, unemployment may make it difficult for students to go to work with a
family member, family friend, or volunteer and others may have a main industry that can only
accommodate so many students in one day. Workplaces may also be some distance from
students’ homes or schools. Here are some ideas that might prove helpful for these and other
circumstances:
• Visits and tours need not take place in just one day – they can be arranged over a period
of weeks for small groups.
• Those who plan to bring their Grade 9 son or daughter to work might invite another
student to join them. Staff members who don’t have a child in Grade 9 might volunteer
to host a student for the day.
• In areas where distance or transportation pose problems, employees involved in the
program might offer to assist students in getting to the workplace and back home again.
Or, the workplace might provide an online experience.
Whether your community is rural or urban, use your local situation to reach local solutions.

Sample feedback questions
Student survey
Student feedback is important. It will help you evaluate your program and plan for the future.
Here are some suggested questions you might want to include in your student survey:
• Who did you come to work with today?
• What was the most interesting part of the day and why?
• What was the least interesting part of the day and why?
• Identify one thing you discovered today about (name of company) that you didn’t know
before?
• Any suggestions for how we can improve our program?
• Would you recommend this program to next year’s Grade 9 students?

Feedback Surveys

Please take a moment during, or immediately following, Take Our Kids to Work day to
complete the Workplace Survey and encourage your students to do the same with the
Student Survey. Both can be found at http://www.thelearningpartnership.ca/what-wedo/student-programs/take-our-kids-to-work/surveys-and-resources

Safety First
Government Contacts for Provinces and Territories
Note: 1-800 and 877 numbers most often can only be used in a specific province or territory.
Alberta
Occupational Standards Branch 1-877-427-3731
Workplace Health and Safety 780.415.8690 and 1.866.415.8690
British Columbia
Employment Standards 604.660.4946 and 1.800.663.3316
Workers’ Compensation Board 1.888.621.7233
Manitoba
Workplace Health and Safety 204.945.3446 and 1.866.888.8186
Employment Standards 204.945.3352
New Brunswick
Employment Standards 506.453.3902 and 1.888.452.2687 (English) 1.888.487.2824 (French)
Newfoundland & Labrador
Labour Standards 709.729.2743
Occupational Health & Safety 709.729.2706 and 1.800.563.5471
Northwest Territories
Workers’ Safety and Compensation Commission 867.920.3888 and 1.800.661.0792
Nova Scotia
Labour Standards 1.888.315.0110
Occupational Health & Safety 902.424.5400 and 1.800.952.2687
Nunavut
Workers’ Safety and Compensation Commission 867.979.8500 and 1.877.404.4407
Ontario
Occupational Health and Safety 1.877.202.0008
Prince Edward Island
Labour and Industrial Relations 902.368.5550 and 1.800.333.4362
Occupational Health & Safety 902.368.5562 and 1.800.237.5049
Québec
Commission des Normes du Travail du Québec 1.800.265.1414
Saskatchewan
Saskatchewan Labour Standards 1.800.667.1783
Occupational Health and Safety 1.800.567.7233
Yukon
Yukon Workers’ Compensation Health and Safety Board 867.667.5645 and 1.800.661.0443

Workplace Poster for Take Our Kids to Work™ day (available upon request)
Trucking HR Canada has developed a workplace poster for Take Our Kids to Work day that companies can
display in order to spark interest among their employees. The 12 x18 poster is available upon request for a
fee—dependent on quantity, and while supplies last.

For pricing enquiries, and to request copies of the workplace poster please contact: Kiersten Mork,
info@truckinghr.com

